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Blind or Low Vision Program Provides Support
By Tim Clark, BLV teacher

What should you do if you suspect a student is having 
trouble seeing in your classroom?  First thing to do is contact 
your school nurse to check what the student’s most recent 
vision screening shows.  It may answer some questions.  If you 
are still concerned, there are some clues to look for in what 
the student does.  Does the student need to lean into his desk 
to see material he is working on?  Does he squint when he 
looks at the board?  Does he appear to miss information that 
is on the board?  If your student does any of these things, he 
or she may be struggling to see things.  I am always amazed 
at how students adapt to their vision loss and come up with 
ways to get by.  A student will get so good at covering up a 
vision loss it may be hard to detect. 

According to IDEA (the Individuals with Disabilities 
Education Act,) I can only do so much with out a parent’s 
signed permission, but I can determine if further testing is 
necessary.  The first thing I do is talk to teachers that work 
with that student everyday.   Those teachers are always the best 
source of information.  Then, I will watch the student do work 
in class looking for some of the things I mentioned above.  
After that, I ask the student to read a couple of different charts 
I carry with me.   I have a few different types for readers and 
non-readers where the print will gets progressively smaller.  
The clearest way for me to tell a student is struggling to see 
is he or she will keep leaning closer to the chart the smaller 
the print gets.  I will also do some distant activity.  I’ll write 
on the board and ask the student to read it from their desk.  

Recently, I’ve been using an iPad for some of these 
things.  I have apps downloaded that have all sorts of different 
charts that I can pull up depending on the situation.   One of 
my favorite ways to screen a student’s vision using the iPad 
is to let them play games, especially Angry Birds.  I can ask 
things like, how many birds do you see? How many pigs?  I 
can see how well the eyes track when they watch the birds fly 
through the sky.  It also goes toward motivation.  Kids playing 
games will always give the game his or her best shot, but they 
may not always care if they miss a letter on an eye chart.  
          An important thing to note is that I base a student’s 
needs on what we call “after best correction.”  This means that, 
if they can’t see past the front of their desk without glasses, 

but can see perfectly with them, then an educational vision 
problem doesn’t exist in my eyes.  If a student needs to be 
fully tested for a vision impairment to determine the Special 
Education eligibility of  “Blind or Low Vision,” a doctor’s 
report is required before I can begin testing.  If glasses are 
prescribed by the doctor, the student needs to have them on 
before I can begin testing.

If you suspect a student you work with might be 
struggling to see his or her work, please contact me at tclark@
sbcsc.k12.in.us.  I can answer any questions you might have.  
If needed, I’m available to visit your school and have a chat 
with you about the student’s issues and possibly observe the 
student to help determine if further testing is needed.  

James working with Tim on an IPAD app program.



By Terry Shepherd, Professional Educational Services, IUSB

      While the number of candidates seeking a degree or 
certification in special education at Indiana University South 
Bend has been small compared to other programs, it has been 
relatively stable over the last five years. We currently have about 
25 undergraduate candidates and about 26 graduate candidates 
pursuing certification and/or degrees in special education. This 
spring, we have 13 candidates completing their student teaching 
experiences in special education.
      We have several pathways in which candidates can earn 
certification and/or degrees in special education. Undergraduate 
candidates in Elementary Education or Secondary Education 
earn a license in special education by taking a concentration 
in special education. These candidates would be able to teach 
special education at the K-6 developmental level (Elementary 
Education) or the 5-12 developmental level (Secondary 
Education). Recently, we have initiated a Bachelor of Science 
in Education with a major in Special Education. This degree 
was designed to prepare individuals seeking initial licensure in 
mild interventions (P-12) and for careers teaching children with 
disabilities in schools. This is one of the few stand-alone special 
education programs in the state. Our first group of students in 
this program will graduate this May.
      At the graduate level, we have had very little interest in 
the Master of Science in Education with a major in Special 

Education. This is not unusual now that schools are no longer 
compensating teachers for earning an advanced master’s degree. 
This is generally true across the state of Indiana. However, we 
are trying to revise the course sequence of the Master’s degree to 
attract international students. There is a critical need for special 
education teachers in many countries that are now establishing 
special education programs, many based on the special education 
programs in the United States.
      This past fall, we started a new graduate program. IU South 
Bend now offers a Master of Arts in Teaching (MAT) with a 
major in Special Education. The MAT is for individuals who have 
already earned a Baccalaureate degree but who are interested 
in becoming licensed as special education teachers in mild 
interventions (P-12). With the exception of student teaching, all 
of the courses in the MAT are either online or hybrid (part face-
to-face/part online). We are very excited about this program, and 
we have had a very successful first year!
      Finally, individuals can earn an additional license in intense 
interventions at the graduate level. This is a collaborative program 
with Indiana University-Purdue University at Fort Wayne. 
Candidates who are already licensed in mild interventions can 
take 12 hours of coursework and earned their license in intense 
intervention. All of the coursework is offered by IU South Bend. 
This has also been a very successful program over the last 5 year. 
(For further information on enrollment/certification opportunities 
please contact the IUSB education department at 520-4132).

IUSB Special Education Opportunities

By Tom Spencer, Editor

 Many states across the country are currently experiencing 
a shortage of qualified special education teachers. The problem 
has existed for a number of years and appears to be growing.  
In 2010 the High Education Consortium for Special Education 
issued a national study that highlighted the severity of the issue. 
The report noted that the shortage of qualified special education 
teachers was 11.2 per cent, which meant over 45,000 students with 
special needs, were being taught by teachers who do not meet their 
required standards. At that time a large majority of the nation’s 
school districts reported a shortage of special education teachers 
and shortages were particularly significant in urban school districts.
 Donna Krol, Director of Special Education for the SBCSC, 
reports that the corporation has not had difficulty filling positions. 
Although some teachers are on Emergency permits, that number 
is down significantly from the past. She notes that many of those 
who started out on emergency permits are “naturals” and have 
become highly qualified teachers in the field.
 Projections from the Bureau of Labor indicate the shortage 
across the country is likely to increase by 17% through 2018. This 
is due in part to the fact that currently one half of the 3.2 million 
teachers in the United States are in the category of “baby boomer” 
and will likely retire in the near future. This will impact regular 
education as well as special education.

 Retention and recruitment of teachers is at the heart of 
the issue. The annual attrition rate for special education teachers 
is 13%, nearly twice the rate for general education teachers. Many 
teacher education programs across the nation have seen a decline 
in the number of students interested in pursuing special education 
and a number of universities have a shortage of qualified faculty to 
teach special education. Locally, Indiana University, South Bend 
reports that their special education program has remained stable 
over the past five years (see article on IUSB).
 A number of recommendations have been forthcoming 
from advocacy groups and organizations such as the National 
Coalition for Personnel Shortages in Special Education and Related 
Services, the Center on Personnel Studies in Special Education, 
and the Council for Exceptional Children, to name just a few. Kim 
Hayness, Senior Director of Policy and Advocacy for the Council 
for Exceptional Children, addressed the issue last September of 
Nevada Public radio and referred to the Council’s 2000 report 
“Bright Futures for Exceptional Learners: An Agenda to Achieve 
Quality Conditions for Teaching and Learning.” Among other 
recommendations, the Council for Exceptional Children note 
that more must be done to improve working conditions, increase 
special and general education collaboration and provide relevant 
professional development. How affective such initiatives are in 
retaining or recruiting teachers across the country will likely 
determine if the shortage becomes an even bigger problem.

Crisis Looming in Special Education?



(Brian Kinzie was a veteran teacher in the Special Ed-
ucation Department. He taught at LaSalle High School, 
Adams High School and most recently in the Intern 
Program. Brian was also an assistant football coach at 
Marian High School. Brian died unexpectedly on Jan-
uary 18). 

By Scott Sill, Adams 
High School
 As everyone knows, Bri-
an was not only a great 
coach, but a great teacher 
of students with special 
needs. When Brian first 
started to teach at LaSal-
le we developed a spe-
cial bond that would last 
forever. Maybe it helped 
that I had gone to High 
School with Uncle Brian, 
and knew his grandpar-

ents who are great people. Eventually LaSalle would 
close, but our paths seems destined to cross again and 

Remembering Brian Kinzie
they did at John Adams. Brian and I would share the 
same classroom for teaching and would come together 
on the football field there. We could talk for hours about 
“our” special kids, athletics, dogs and anything else that 
would come up. 
 Brian was a co-teacher in general education 
at Adams for some classes, but he loved to work with 
his certificate kids the most. He was given a challenge 
one year to take a class of the toughest kids we had 
in our program. Brian loved this class, and with Nick 
K really changed a number of these young men’s lives 
who might have dropped out of school. Last year Bri-
an moved from Adams to the Intern Program. He told 
me he loved the job and working with Kathy Klimek 
and could do it until he retired. Late one Sunday night 
after Brian’s death I received a phone call from one of 
his special students(Dion) from LaSalle. He said Mr. 
Sill, “Mr. Kinzie was my buddy and I’m really going 
to miss him.” This really sums up his relationship with 
our “special kids.” He was their teacher first and their 
buddy second. Brian was my buddy too and was like 
family to me as well. I miss him and will never forget 
our times together.

by Marilou Vandergriend, Editor

Kids who have a hard time writing a traditional 
report can get motivated and creative when given a 
different way to complete a project. Most classrooms 
have PowerPoint, but here are some fun new ways to 
let kids build their own reports with video, pictures, 
audio recording and music.

1. Prezi (www.prezi.com) Create your 
report as a path rather than a series of 
slides, and zoom in and out of a virtual 
canvas. (Free)

2. WeVideo (www.wevideo.com) Kids can 

take video with a cell phone and upload 
to create a report or story. Easy to edit 
and combine photos, music, videos and 
text. (Free personal account)

3. Narrable (narrable.com) Link images 
with recorded messages to share 
information (Free to create up to 5 
projects)

4. Canva (www.canva.com) Create posters, 
flyers, presentations, cards, invitations, 
etc. with a huge collection of online 
graphics and fonts, or upload your own. 
(Free)
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AUTISM CORNER
By Cyndi Smith, Editor

Visual Timer
Understanding “the passage of time” can pose a problem for many students with autism.  Somebody always 
wants the child to “keep working” on an assignment, or wants him to “finish” what he is doing.  Using a vi-
sual timer can help the student understand the expectations.  If the student is expected to keep working for 
5 more minutes, the teacher could use the following visual timer.   Each tile represents one minute of time.  
As each minute passes, the adult should take off one minute and put it in the finished box.  This will show 
exactly how much time is left before the activity is finished. The checkered flag shows when the activity is 
over.  The final picture shows what activity will follow.

                                

Another variation of using a visual timer is to show how much time is left before the student has to leave a 
preferred activity.  If the student is working on the computer and doesn’t really want to leave, the following 
timer can be used.  With this visual timer, the “amount of time” can be anything you like -- just take off a 
picture at the intervals that works best.  This way you can make the activity END when it works best for 
everyone.  The advance notice helps the student accept the end of a favored activity.  Also a visual reminder 
helps the student understand the expectation better than just a verbal reminder.

                              

If you are trying to increase the time a child is willing to work, you can use a minute-timer (with blank 
blocks that represent the minutes you want him to work) -- put a picture of one of his favorite things on 
each minute-block, as he works.  Seeing his favorite things accumulate may increase his motivation to 
work.

       

            

Visual timers can increase understanding of expectations and increase motivation to complete work.


